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FOREWORD 

Singapore has always been a preferred choice for many foreign investors especially those 
seeking an entry into Asia. Indeed, there is no better gateway to Asia than Singapore. 

Singapore offers many outstanding advantages. Other than being strategically located, its 
skilled and qualified workforce, low taxes, political stability as well as a world-class 
infrastructure are factors that have attracted many multi-national companies around the world 
to establish their business presence here. 

This publication is intended to provide potential investors with the basic information on 
doing business in Singapore.  It is a quick overview and is therefore not intended to be 
exhaustive. We strive to provide readers with a broad guideline of the essential issues in 
setting up a business in Singapore and also for individuals intending to run it from here. 
Whilst we endeavour to include all pertinent issues, it is however not feasible to discuss every 
subject in comprehensive detail within such limited framework. Hence, it is necessary to seek 
professional advice before implementation. 

We hope that the contents herein are informative and useful to assist readers in formulating 
their business decisions.  At Acutus, we will be delighted to discuss your business aspirations 
and assist you in all your endeavours. Come share your thoughts with us as we assist you in 
embracing your growth imperatives. 

Welcome to Singapore. 

DISCLAIMER
This publication aims to provide readers with general information about doing business in Singapore. Whilst every effort 
have been made to ensure that the contents are accurate and current, certain facts such as tax rates, legislation or other 
economic statistics referred to in this publication are only accurate at the time of writing. Hence, it should not be relied 
upon without appropriate professional advice. Acutus LLP will not be liable for any loss or damage arising out of or in 
connection with the material contained in this publication. 

© October 2019. Acutus LLP. All rights reserved. 
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1. GENERAL INFORMATION

1.1 Geography 

Singapore, a Southeast Asian sovereign city state, is situated off the southern 
tip of Peninsular Malaysia.  It is 137 kilometres north of the equator and is 
separated from Malaysia by the Straits of Johor to its north and from the 
Indonesian’s Riau Islands to its south. 

1.2 Population & Language 

Singapore has a population of approximately 5.8 million, of which, ethnic 
Chinese make up almost 76%, whilst Malays, Indians and Eurasians form the 
significant minorities.  Reflecting the diversity of this country, it has four 
official languages – English, Malay, Chinese and Tamil.  English is the 
language of administration and commerce while Malay is the national 
language.  

1.3 Climate 

Situated just north of the equator, Singapore has a relatively uniform 
temperature ranging from 22 degree Celsius to 35 degree Celsius with 
relatively high humidity. The country enjoys abundant rainfall throughout the 
year. 

1.4 Political System 

Singapore is a unitary parliamentary republic with the Westminster System of 
unicameral parliamentary government. 

Its constitution provides for a parliamentary system of government, which is 
democratically elected by its people.  Election must be held at least once in 
every five years and the leader of the majority party in parliament is appointed 
as the Prime Minister to lead the government.  The Head of State is an elected 
President who holds office for a term of six years. 

Legislation enacted through Bills is passed by Parliament and is assented to by 
the President. 

1.5 Legal System 

The legal system in Singapore is based on English common law.  

The Judiciary, along with the Legislature and the Executive, are the three 
constitutional pillars of government. 

The Supreme Court comprises the Court of Appeal and the High Court 
whereas the Subordinate Court consists of several courts including the Small 
Claims Tribunal, courts for industrial arbitration and the military court. 



DOING BUSINESS IN SINGAPORE 

2 

1. GENERAL INFORMATION (continued)

1.6 Economy 

After its separation from Malaysia in 1965, Singapore’s economy had 
developed tremendously and thus earned itself a reputation as one of the four 
Asian Tigers economically. 

Singapore is one of the world’s leading financial centres and its port is one of 
the busiest in the world.  The economy is substantially dependent on exports, 
particularly in consumer electronics and information technology products; and 
the pharmaceuticals and growing financial services sectors. 

Singapore is one of the 5 founding members of the Association of South East 
Asian Nations (“ASEAN”).  The country is also a member of APEC, East 
Asia Summit, the Non-Aligned Movement and the Commonwealth of Nations.  

The Singapore Government constantly provides businesses with first class 
facilities and infrastructure.  It is renowned for its services, in particular, in the 
banking, finance, insurance, maritime finance, healthcare, treasury and wealth 
management services.  Pertinent to this, with a robust legal system and 
relatively low tax regime, it has made Singapore one of the most attractive 
hubs for foreign investments. 

In order to remain at the forefront of the Asian communities, Singapore is 
continuously restructuring its economy towards high-value manufacturing and 
service sectors, positioning itself as a global hub for finance, business, 
communications, research and development and entrepreneurship. 

1.7 Tax Treaties 

Singapore has an extensive trade links, providing businesses with great 
connectivity. 

Investors can benefit from Singapore’s extensive bilateral agreements. The 
country has double taxation agreements1 with 87 countries and 24 regional and 
bilateral free trade agreements with 36 trading partners. In addition, Singapore 
has signed 41 investment guarantee agreements (“IGAs”), designed to help 
protect investments made by Singapore-based companies in other countries 
against non-commercial risk2.  

1 Please refer to Appendix I for a summary of the tax treaties. 
2 Please refer to https://www.mti.gov.sg/Improving-Trade/International-Investment-Agreements 
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1. GENERAL INFORMATION (continued)

1.8 Advantages of Doing Business in Singapore 

• It is ranked as a world class city; 

• It is globally connected and offers an excellent environment to 
knowledge-driven industries; 

• It enjoys economic and political stability with a well-developed 
infrastructure; 

• It has no restriction to foreign ownership; 

• It has no restriction on expatriate employment, subject to employment 
pass requirements; 

• There is no restriction to the repatriation of capital or profits; 

• There is no capital gains tax; 

• There is no exchange control and funds may be freely remitted in and 
out of Singapore; 

• It has an extensive network of free trade agreements; 

• It keeps its tax rates and tax law competitive and offers extensive 
financial assistance schemes and tax and investment incentives to help 
businesses grow. 

1.9 Regulatory Body for Businesses 

The Accounting and Corporate Regulatory Authority (“ACRA”) is the 
national regulator of businesses in Singapore.  ACRA is a statutory body 
where all businesses including foreign branches operating in Singapore are 
registered. 

It also acts as a facilitator to provide guidelines to companies in monitoring 
corporate compliance and disclosure requirements as required under the 
Companies Act, Cap. 50. 

1.10 Import and Export Controls 

Singapore is virtually a free port and tariffs are imposed only on selected 
dutiable items. 

The import of certain goods such as drugs, chemicals, animals and food 
products is subject to import control.  Import clearance is required for the 
importation of these goods into Singapore.



DOING BUSINESS IN SINGAPORE 

4 

2. TYPES OF BUSINESS ENTITIES AVAILABLE TO 
FOREIGNERS

2.1 Sole-proprietorship and Partnership 

These are the simplest forms of business entities and are usually more suitable 
for small businesses.   

Both sole-proprietors and partners are not corporate bodies. As such, there are 
unlimited liabilities upon the sole-proprietors and partners for the debts and 
obligations arising from the business. 

Singapore citizens, permanent residents and holders of employment pass are 
eligible to register sole-proprietorships or partnerships.  A foreign individual 
or entity may also register as a sole-proprietorship or a partnership on the 
condition that they must appoint at least one locally resident authorised 
representative. 

Sole-proprietorship and partnership must be registered with the Accounting 
and Corporate Regulatory Authority (“ACRA”) under the Business 
Registration Act, Cap. 32.  ACRA must be notified of any changes in the 
particulars of the sole-proprietors or partners, in the case of a partnership, 
within 14 days of the change. 

2.2 Limited Partnership (“LP”) 

LP was introduced on 4 May 2009. It is essentially a business firm owned by a 
minimum of 2 partners, with at least 1 being a general partner and the other, a 
limited partner.  

It is not a separate legal entity and provides limited personal liability for 
partners who do not manage the LP.  While a general partner in a LP has 
unlimited personal liability over all actions, debts and obligations of the LP, a 
limited partner is not liable for debts that goes beyond his agreed contribution.  
A limited partner does not take part in the management of the LP and has no 
authority to bind the LP.  An individual or a corporation may be a general or a 
limited partner. 

The LP structure would appeal to investors who wish to be a “silent partner” 
in a business and whose liability is limited to the extent of his investment in 
the LP.  This form of partnership is increasingly used for private equity and 
fund investment businesses.  

An LP must be registered with ACRA. 
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2. TYPES OF BUSINESS ENTITIES AVAILABLE TO 
FOREIGNERS (continued) 

2.3 Limited Liability Partnership (“LLP”) 

An LLP is essentially a partnership with limited liability.  It is a perfect blend 
of partnership with a private limited company set-up i.e., it combines the 
limited liability feature of companies along with the operational flexibility of a 
partnership.   

An LLP is a body corporate that has a legal personality separate from that of 
its partners.  The partners of an LLP have limited liability for the debts and 
obligations incurred by the LLP.  It has a perpetual succession and any change 
in the partners of an LLP will not affect its existence, rights or liabilities.  

This type of structure is highly suitable for businesses engaging in 
professional services like lawyers, accountants, architects and management 
consultants.  However, a partner may be held personally liable for claims from 
losses resulting from his own act or omission. 

An LLP must be registered with ACRA under the Limited Liability 
Partnership Act 2005. 

2.4 Companies 

A limited liability company, commonly referred to as a company, is the most 
common form of business structure in Singapore.  It may be limited either by 
shares or by guarantee.   

The shares in a company limit the shareholder’s liability to his share of 
investment and any uncalled amount on the shares. The shareholders have no 
liability to any debts of the company so long as their shares are fully paid.   

A private company could be incorporated if it does not have more than 50 
shareholders and the Articles of Association restrict the rights to transfer 
shares. 

A company is a body corporate and has a separate legal personality from its 
shareholders.  The company can sue and be sued in its own name.  The 
management of the company is normally vested in the Board of Directors who 
holds fiduciary responsibilities to the company’s shareholders. 

A company is registered with ACRA under the Companies Act, Cap 50. 
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2. TYPES OF BUSINESS ENTITIES AVAILABLE TO 
FOREIGNERS (continued) 

2.5 Branch Office 

A foreign company that wish to establish a business presence in Singapore has 
the option of setting up a branch, instead of a subsidiary, as a business entity.  
A branch office is regarded as an extension of the parent company 
incorporated overseas (or referred to as “head office”) while a subsidiary, 
requires the incorporation of a new company under the Companies Act, Cap. 
50. 

There must be at least two agents, being natural persons resident in Singapore, 
duly appointed by the head office, by way of a power of attorney or 
memorandum of appointment. 

A foreign branch is required to file audited financial statements together with 
those of its head office to ACRA within two months from the parent 
company’s annual general meeting. 

Registration should be made with ACRA under the Companies Act, Cap 50. 

2.6 Representative Office 

A foreign company may establish its presence in Singapore solely to 
undertake feasibility study, marketing, research and liaison work for and on 
behalf of its parent company.  This enables foreign companies to explore the 
viability of doing business in Singapore before starting a business enterprise.  
As such, the establishment of a representative office will be the most practical 
solution.  A representative office is, however, prohibited from carrying on a 
business in Singapore as it is not a legal corporate entity.  

Approval for the establishment of a representative office must be obtained 
from International Enterprise Singapore (“IE”). Operations can be conducted 
for a maximum of 3 years, after which it must be converted into a business 
entity if it wishes to continue operations in Singapore. 

Source: Accounting and Corporate Regulatory Authority http://www.acra.gov.sg
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3. IMMIGRATION REQUIREMENTS 

Singapore maintains an open door policy to foreigners as it recognises the economic 
importance of attracting foreign talents.  As such, the migration processes have been 
made simple and straightforward to enable foreign talent to work and settle here.            

Foreigners intending to relocate to Singapore to take up employment or to engage in       
business must obtain the relevant passes from the Ministry of Manpower (“MOM”).  

3.1 Work Permit 

A work permit is generally applicable to lower skilled foreigners from an 
approved sourced country or territory.  Various conditions apply depending on 
the respective country of origin. 

Employers of work permit holders must purchase medical insurance based on 
the required coverage for outpatient care as well as day surgery. Save for 
Malaysian workers, employers will need to provide a banker’s guarantee of 
S$5,000 for each worker. 

Employers are also required to pay monthly Foreign Workers Levy (“FWL”) 
which is a pricing mechanism designed to regulate the numbers of foreign 
workers in Singapore.  The cost of FWL is dependent on the type of industry, 
the “dependency ceiling” (i.e. the number of foreign workers that may be 
employed by that industry) and the qualifications of the workers. 

3.2 S Pass 

S Pass is granted to mid-level skilled foreigners who earn a fixed monthly 
salary of at least S$2,300 (S$2,400 starting 1 January 2020).  They must 
possess the required tertiary education or technical training and have relevant 
experience.  The number of S Pass holders an employer can employ is capped 
at a sub-Dependency Ceiling (“sub-DC”), of 15% of the company's total 
workforce in the services sector and 20% in the remaining sectors.  Similar to 
those of a work permit, employers of S Pass holder are required to provide 
insurance coverage and pay monthly FWL based on the number of foreign 
workers employed. 
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3. IMMIGRATION REQUIREMENTS (continued)

3.3 Employment Pass 

Employment Pass are granted to foreign professionals, such as graduates, 
technical personnel and skilled workers, to work in Singapore.  It applies to 
foreigners who have recognised qualifications, earning a fixed monthly salary 
of at least S$3,600. 

Employment pass is further categorised into P1, P2 and Q1 passes, depending 
on the salary level. 

3.4 Dependant’s Pass 

Employment Pass and S Pass holders earning fixed monthly salary exceeding 
S$6,000 may apply for dependant’s passes to enable their spouses (legally 
married) and dependants to reside in Singapore.  In this instance, “dependants” 
refer to unmarried children below the age of 21, including legally adopted 
children.  

3.5 Personalised Employment Pass (“PEP”) 

This is available to a certain group of existing Employment Pass holders and 
overseas foreign professionals.  Unlike an Employment Pass, which must be 
cancelled when the pass holder leaves his employment, the PEP is not tied to 
the employer as it is granted on the strength and merits of the applicant. 

A PEP holder can change jobs freely and there is no requirement to make fresh 
application with each change.  Such a holder can remain in Singapore for up to 
six months between jobs to enable him to evaluate new employment 
opportunities. 

PEP is issued only once. It is valid for 3 years and is not renewable. 

3.6 Entrepreneur Pass (“EntrePass”) 

This pass is designed to facilitate the entry and stay of entrepreneurs who are 
actively involved in the starting-up and operations of a company registered in 
Singapore.  The EntrePass has an initial validity period of 1 year, and can be 
extended by 2 years upon each subsequent renewal. The pass will be issued 
upon the submission of a sound business proposal. 
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3. IMMIGRATION REQUIREMENTS (continued)

3.7 Permanent Residence 

Foreigners can apply for permanent residence in Singapore under the 
following schemes: 

(a) Professional/Technical Personnel and Skilled Workers Scheme 

Professionals holding Employment Passes may apply for permanent 
residence under this scheme. 

(b) Global Investor Programme (“GIP”) 

The GIP eases the way forward for foreigners to set up and operate 
businesses in Singapore. Contact Singapore, an alliance of the EDB 
and MOM, will assist by linking entrepreneurs and investors with local 
business networks, as well as facilitate a range of immigration 
processes. 

The permanent residence status is usually granted for a period of 5 years and is 
subject to renewal. 

3.8 Short-term passes 

(a) Performing Artist 

Work permit will be granted to eligible foreign artistes performing at 
Public Entertainment Licenced bars, discotheques, lounges, night 
clubs, pubs, hotels or restaurants for a maximum period of 6 months. 

(b) Training Employment Pass 

Foreigners undergoing practical training attachments for professional, 
managerial, executive or specialist jobs in Singapore may apply for a 
Training Employment Pass. 

Source: Ministry of Manpower http://www.mom.gov.sg
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4. PERSONAL INCOME TAX 

Singapore operates on a territorial basis of assessment. Only Singapore-sourced 
income which is accrued in or derived from Singapore is taxed in Singapore.  

Taxes in Singapore are administrated by the Inland Revenue Authority of Singapore 
(“IRAS”). 

The assessment period of individual tax is based on the calendar year (i.e. January to 
December) and an individual would be treated as a “Tax Resident” if you are: 

(a) A Singaporean; 

(b) A Singapore Permanent Resident; or 

(c) A foreigner who has stayed and worked in Singapore for more than 183 days; 

• Within a year; 

• For a continuous period over 2 years; or 

• Over 3 consecutive years. 

4.1 Tax Treatment for Business Income 

Individuals are subject to income tax on business income accrued in or derived 
from Singapore. 

This relates to profits derived from a sole-proprietorship, partnership or 
limited liability partnership where the profits generated are not subject to tax 
at the entity-level but is taxable in the hands of the sole-proprietor or 
individual partners, as in the case of a partnership.  Hence, the concept of 
taxability in this instant, will rest upon the individual unlike those of limited 
companies. 

Deductible Expenses 

Generally, all expenses incurred wholly and exclusively for the purposes of 
generating income is tax deductible.  Capital allowances on qualifying 
expenditure incurred on plant and machinery used for the purposes of trade 
may also be claimed. 

Losses Transferred and Carried Back 

Current year’s unutilised trade losses and unabsorbed capital allowances 
arising from sole-proprietorships and partnerships may also be carried back by 
individuals to offset against their income for the immediate preceding year of 
assessment up to a maximum of S$100,000. 
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4. PERSONAL INCOME TAX (continued)

4.2 Tax Treatment for Employment Income 

Employment income, which includes salaries, wages, leave pay, commissions, 
bonus, gratuity, pensions, allowances, paid or granted whether in the form of 
money or in-kind, is taxable in Singapore if the employment is exercised, or 
deemed to be exercised in Singapore. 

Benefits-in-kind provided in lieu of cash by employers are also taxable unless 
it is specifically exempted under the administrative concession granted by 
IRAS. Similarly, fringe benefits such as education allowances, provision for 
accommodation, home leave passage and car, long service awards, overseas 
pension contributions, etc. are taxable benefits. 

The tax treatment for benefits-in-kind accorded to an employee is as follows: - 

Benefits-in-
Kind 

Tax treatment 

Home leave 
passage

Leave passage provided to employees, their spouses and 
children are taxable in full. 

Tax Paid By 
Employer 

Income tax of an employee borne by an employer is taxable 
as a gain from employment. 
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4. PERSONAL INCOME TAX (continued)

4.2 Tax Treatment for Employment Income (continued)

The tax treatment for benefits-in-kind accorded to an employee is as follows: - 
(continued) 

Benefits-in-
Kind 

Tax treatment 

Accommodation 
provided by an 
employer

From YA 2020 

Residence or Service Apartment (excluding Hotel) 

If rental is borne by the employer, the taxable amount is 
the total annual rent (including the rent for furniture and 
fittings) paid by the employer less total annual rent paid 
by employee.  

Otherwise, the taxable value of accommodation benefit 
is the AV of the property less total annual rent paid by 
employee.   

Furniture and fittings 

If rental is borne by the employer, the rent for furniture 
and fittings should be included in the total annual rent 
paid by the employer. 

Otherwise, furniture and fittings in a residence or 
serviced apartment are valued as: 

• 40% of the AV if the property is partially 
furnished; or 

• 50% of the AV if the property is fully furnished. 

Partially furnished - Only fittings (e.g. lighting, air- 
conditioners/ceiling fans, water-heater) are provided. 

Fully furnished - Both fittings and furniture / household 
appliances are provided. 
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4. PERSONAL INCOME TAX (continued)

4.2 Tax Treatment for Employment Income (continued)

Benefits-in-
Kind 

Tax treatment 

Accommodation 
provided by an 
employer 
(continued)

Utilities 

Utilities, telephone and cable bills will be taxed based 
on the actual amount paid by the employer. 

Gardening/Upkeep of compound and housekeeping 
costs will be taxed based on actual wages paid by 
employer to the gardener and domestic helper. 

Hotel Accommodation 

The actual costs incurred by the employer for the hotel 
stay less the amount paid by employee. 

Housing allowance 

Housing allowance will be taxed in full. 

Where the employee signs a rental agreement but the 
employer pays the rent to the landlord, the actual rental 
amount paid by the employer will be taxed in full. 

The rental agreement between the employee and the 
landlord will not affect the tax treatment. 
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4. PERSONAL INCOME TAX (continued)

4.3 Not Ordinarily Resident (“NOR”) Scheme 

A Singaporean, Singapore Permanent Resident (“PR”) or foreigner may 
qualify for NOR status for a period of 5 years of assessment if the following 
conditions are satisfied: - 

(a) The individual is a Singapore tax resident for the year of assessment in 
which he wishes to qualify for the scheme; 

(b) The individual has not been a tax resident of Singapore in the 3 years 
of assessment preceding the year in which he first qualifies for the 
scheme. 

An NOR taxpayer can enjoy the following tax benefits in any year of 
assessment during the 5-year qualifying period, if he is a tax resident falling 
with the meaning of section 2(1) of the Singapore Income Tax Act (“ITA”), 
subject to prescribed conditions and capping limits: 

(a) An NOR is subject to income tax only on the portion of his income 
attributable to the number of days spent in Singapore.  However, there 
is a minimum amount of tax to pay and this amount to 10% of total 
Singapore employment income. An NOR qualifies for this tax 
concession if he spends more than 90 days outside of Singapore for 
business purposes and his total Singapore employment income is at 
least S$160,000; 

(b) An NOR is tax exempted on the employer’s contribution, subject to the 
cap for employer’s contributions to CPF for Singapore citizens, made 
to his non-mandatory overseas pension funds or social security 
schemes. 

The employer can only claim a tax deduction for the contributions 
made in excess of the NOR cap.  The NOR individual must earn 
Singapore employment income of at least S$160,000 per annum and is 
not a Singapore citizen or permanent resident. 

In the Budget 2019, it was announced that the NOR scheme will cease after 
YA 2020. YA 2020 will be the last year that the NOR status will be granted 
and the statuses granted will be valid until YA 2024. 
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4. PERSONAL INCOME TAX (continued)

4.4 Tax Reliefs Available to Individual Tax Payers 

(a) Types of Personal Reliefs  

• Earned Income Relief of: 

 S$1,000 for individuals below 55 years old; 

 S$6,000 for individuals 55 to 59 years old; and 

 S$8,000 for individuals 60 years old and above. 

• Spouse relief of S$2,000 provided that the spouse’s annual 
income does not exceed S$4,000; 

• Child relief of S$4,000 per child is available up to the age of 16 
years old; 

• Relief on compulsory employees CPF contribution; 

• Relief to certain insurance premium paid if the employees CPF 
contribution is not claimed; 

• Actual course fees of up to S$5,500 each year on approved 
courses or courses that lead to a recognised academic and 
professional qualification. 

(b) Central Provident Fund Contribution (“CPF”) 

CPF contribution is mandatory for both employers and employees 
applicable to either Singapore citizens or permanent residents. 
Employee’s contribution is based on 5% to 20% of their monthly 
salary depending on their age. 

Employers are also required to contribute CPF, ranging from 6.5% to 
16% of the employee’s gross salary. The monthly salary ceiling for 
statutory contribution is currently capped at S$6,000. 

Both the employer and employee are entitled to claim tax deductions 
for mandatory contributions made. 
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4. PERSONAL INCOME TAX (continued)

4.5 Tax Treatment for Other Sources of Income 

(a) Rental income derived from Singapore-based rental from properties 
located in Singapore will be taxed based on its net proceeds. The gross 
rental less expenses or any outgoings will be taxed at the resident 
individual’s marginal rate of tax. 

(b) Interest received from Singapore banks for standard savings, current 
and fixed deposit accounts is exempted from tax. 

(c) Interest income received from other sources including interest income 
from a partnership is taxable. 

(d) Dividends received from Singapore resident companies are exempted 
from tax. 

(e) Stock options granted to an employee constitute taxable benefits to the 
employee and such benefits shall crystallize and be brought to tax 
when the option is exercised.  

Source: Inland Revenue Authority of Singapore http://www.iras.gov.sg
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5. CORPORATE TAX 

Singapore operates a one-tier tax system for both local and foreign companies.  

A corporation is generally liable for income tax on all income accruing in or derived 
from Singapore, as well as foreign-sourced income remitted or deemed remitted into 
Singapore. 

As such, business income is deemed to be derived from Singapore if the income-
generating activity takes place in Singapore. Branches of foreign companies are 
usually viewed to be carrying on a business in Singapore. 

Foreign dividends, branch profits and service income (attributable to a foreign 
permanent establishment) received by a Singapore tax resident company are exempted 
from tax, provided that these are derived from a jurisdiction with corporate tax rates 
of at least 15% and have suffered tax in that jurisdiction.  

Generally, residents and non-resident companies are treated in the same manner 
except that non-resident companies may not be able to benefit from the double 
taxation agreements that Singapore had concluded with other countries. 

5.1 Tax residency 

As a general rule, a company is a tax resident in Singapore if the control and 
management of the business is exercised in Singapore. In this instant, the place 
where the Board of Directors manages and controls the business, holds board 
meetings, etc. are factors of determination. 

5.2 Taxable income 

Under the Singapore Income Tax Act (“ITA”), a company is liable to pay tax 
on income accrued in or derived from Singapore or received in Singapore from 
outside Singapore in respect of: 

(a) gain or profits from trade or business; 

(b) royalties, premiums and any other profits from property; 

(c) income from investment such as dividends, interest and rental; and 

(d) other gains that is revenue in nature. 
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5. CORPORATE TAX (continued)

5.2 Taxable income (continued)

The current corporate tax rate is 17%, with partial exemption of up to 
S$300,000 of a company’s normal chargeable income. With effect from YA 
2020, the partial exemption has been reduced to S$200,000, as illustrated 
below: 

Chargeable Income 
Exemption 

S$ 

1st S$10,000 @ 75% 7,500 
Next S$190,000 @ 50% 95,000 

----------- 
Total exemption 102,500 

====== 

Hence, the effective tax rate for the first S$200,000 of chargeable income is 
8.29%.  Chargeable income exceeding the first S$200,000 will be taxed at 
17%. 

Tax Exemption on Foreign Source Income 

Singapore resident company enjoys tax exemption for its foreign-sourced 
dividends, foreign branch profits and foreign-sourced service income remitted 
to Singapore on or after 1st June 2003 if the following conditions are met: 

(a) When the income is remitted into Singapore, the headline tax rate in 
the foreign jurisdiction which the income is received is at least 15%; 

(b) The income has been subject to tax in the foreign jurisdiction; and 

(c) The Comptroller is satisfied that the tax exemption would be beneficial 
to the person resident in Singapore. 

Insofar, if a company cannot meet the above conditions, the foreign source 
income will be brought to tax, but foreign tax credit may be claimed in respect 
of the taxes suffered overseas. 
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5. CORPORATE TAX (continued)

5.2 Taxable income (continued)

Foreign Tax Credit (pooling) 

Singapore resident company can claim foreign tax credit relief on a pooled 
basis rather than on a source-by-source basis and country-by-country basis for 
each stream of foreign-sourced income remitted into Singapore. The foreign 
sourced credit is however capped at the lower of the pooled foreign taxes paid 
on all streams of foreign income remitted and the pooled Singapore tax 
payable on all such foreign income. 

This scheme is effective from YA 2012. 

5.3 Capital Gains 

There is no capital gain tax in Singapore.  As a consequence, there is no 
income tax payable for the sale of shares, properties or intangible assets so 
long as they are capital in nature.  

Nevertheless, gains from such nature could be construed as taxable if it is 
being regarded as a trade or business by IRAS. The test as to whether the gain 
from an investment held (i.e. shares, equity investments or property) is capital 
in nature will depend entirely on the facts and circumstances that surround 
each case.  

To provide greater certainty to the tax treatment on disposal of investments, 
professional advices will be necessary from the very beginning as the concept 
of holding an investment on a long-term plan and those of a speculative nature 
will have different implications. 

5.4 Deductible Expenses 

Generally all expenses (except those that are capital in nature and/or 
prohibited under the ITA) incurred wholly and exclusively for the generation 
of revenue are deductible for tax purposes. 
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5. CORPORATE TAX (continued) 

5.5 Capital Allowances 

Depreciation on capital assets charged in the accounts of a business is not 
deductible for tax purposes. Capital allowances are granted instead, for plant 
and equipment used for business purposes. 

Companies can claim qualifying capital expenditure on computers and related 
computer products as a full deduction in the year the expenses are incurred. 
Other qualifying assets such as plant and equipment are generally written off 
over 3 years on straight line method. 

5.6 Unutilised Losses, Capital Allowances and Donations  

Companies may carry forward unutilised trade losses, capital allowances and 
donations to offset against future taxable income subject to the condition that 
at least 50% of its shareholders remain unchanged at the relevant comparison 
dates.  As for the utilisation of unabsorbed capital allowances, there is an 
added condition that the trade out of which such allowances arose, must 
continue to be carried on. 

Companies may carry-back current year’s unabsorbed trade losses and capital 
allowances up to a limit of S$100,000 to offset against the assessable income 
of the immediate preceding year of assessment. 

5.7 Other Tax Incentives 

Singapore has an extensive range of tax incentives available for companies. It 
aims to promote entrepreneurship. Companies will be able to take advantage 
of these incentives under the various schemes such as the Financial Sector 
Incentives Schemes, Marine Sector Incentives, Global Trader Programme, etc. 
to derive benefits from. 

For more information of the various schemes, please visit our website on the 
latest budget highlights. 
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5. CORPORATE TAX (continued) 

5.8 Withholding Tax Rate 

There is a requirement to withhold tax when certain payments such as interest 
and royalties are paid to non-residents. The rates of withholding tax for some 
of the common payments to non-resident recipients are as follows: 

(a) Interest 15% *

(b) Royalty 10%

(c) Technical assistance & service 
fees 

Prevailing tax rate - 17%

(d) Management fees Prevailing tax rate - 17%

(e) Rental on movable properties 15% *

(f) Charter hire fee for ships Nil

(g) Charter hire fee of aircraft 0% - 2%

(h) Directors’ remuneration 22%

(i) Proceeds from sale of real 
property by a non-resident 
property trader 

15%

∗ Applicable to income derived by non-resident through operation carried out in 
Singapore. 

5.9 Group Relief 

Singapore does not have tax consolidation for companies within the group. As 
an alternative, qualifying companies belonging to the same group may transfer 
their current year unutilised capital allowances, trade losses and donations 
amongst themselves under the group relief system. This is only available to 
Singapore incorporated companies with the same financial year-end subject to 
the qualifying condition of the 75% shareholdings requirements. 

Source: Inland Revenue Authority of Singapore http://www.iras.gov.sg 
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6. GOODS AND SERVICE TAX (“GST”) 

GST is a tax on domestic consumption. It is charged on the supply of goods and 
services made in the course of business and on the importation of goods into 
Singapore. It is a broad-based consumption tax aimed at taxing the final consumer.  

Persons carrying on businesses of making taxable supplies are required to register for 
GST if their annual turnover exceed the threshold of S$1 million within a 12-month 
period as can be determined based on prospective or retrospective basis.  

A registered GST trader has to charge GST on his supplies and pays GST for his 
purchases (if the purchases are made from another registered GST trader). A person 
may also apply to register as a GST trader on a voluntary basis to claim the GST 
incurred on his business purchases even if his turnover is less than S$1 million. 

A registered GST trader has to file a monthly or quarterly GST return to declare the 
Output GST collected and the Input GST incurred. He will either pay or claim for the 
difference after netting the Output GST against the Input GST upon filing the returns. 

All taxable supplies of goods and services in Singapore are subject to the current 
standard rate of 7% unless the goods are exported or the services qualify as 
“international services” as defined under the Goods and Services Tax Act, Cap. 117A. 

GST traders may apply for approval under various schemes to minimise cash flow 
cost. 

Some of the common schemes are: 

• Major Exporter Scheme 

• Group Registration Scheme 

• Cash Accounting Scheme 

• Import GST Deferment Scheme (IDGS) 

It was announced in the Budget 2018 that the prevailing GST rate of 7% will be 
increased to 9% in the period between 2021 and 2025. 

It was further announced in the Budget 2018 that Singapore will be implementing a 
reverse charge mechanism under the GST regime on imported services starting 1 
January 2020. This new policy will provide similar GST treatment for all services 
consumed in Singapore, regardless of whether they are provided by local or overseas 
entities.

Source: Inland Revenue Authority of Singapore http://www.iras.gov.sg 
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7. OTHER TAXES 

7.1 Stamp Duty 

Stamp duty is a tax on executed documents relating to immovable properties, 
shares or stocks. 

7.2 Custom and Excise Duty 

Singapore is a free port and imposes excise and import duties on a limited list 
of items. Excise duties are imposed principally on tobacco, petroleum products 
and liquors. Import duties are imposed mainly on motor vehicles, tobacco, 
liquor and petroleum products. 

7.3 Estate Duty 

There is no estate duty in Singapore. 

7.4 Property Tax 

Property tax is a tax imposed on immovable properties such as houses, 
buildings and land in Singapore. Generally, it is taxed at a progressive tax rate 
ranging from 0% to 16% calculated based on the annual value of the 
properties. The annual value is computed based on the estimated gross annual 
rent (excluding furniture, furnishings and maintenance fees) if the property is 
let out, and may vary from year to year. 

Source: Inland Revenue Authority of Singapore http://www.iras.gov.sg
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8. SOCIAL SECURITY 

8.1 Central Provident Fund (“CPF”) 

CPF is a mandatory social security savings plan that covers health care, 
retirement and home ownership. 

Employers are required to pay the employer’s and employee’s share of CPF 
contributions on a monthly basis for all employees, who are Singaporeans or 
Singapore Permanent Residents, at the rates set out in the Central Provident 
Fund Act, Cap. 36. The employer is thereafter entitled to recover the 
employee’s portion of CPF through deduction form the employee’s wages. 

CPF contribution is not applicable for: 

• Foreigners holding Employment Pass, S Pass, Miscellaneous Work 
Pass or Work Permit in Singapore; and  

• Directors’ fees declared to directors. 

8.2 Skill Development Levy 

All employers must contribute to the Skill Development Fund for their 
employees. The CPF Board collects this fund on behalf of the Singapore 
Workforce Development Agency. The levy is used to provide grants to 
companies that send their employees for training. 

Source: Central Provident Fund Board http://www.cpf.gov.sg 
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APPENDIX I: SUMMARY OF TAX TREATIES 

COMPREHENSIVE AVOIDANCE OF DOUBLE TAXATION AGREEMENTS 

Albania Australia Austria Bahrain Bangladesh  Barbados

Belarus Belgium Brunei Bulgaria Cambodia Canada

China China Cyprus
Czech 
Republic

Denmark Ecuador 

Egypt Estonia Ethiopia Fiji Finland France

Georgia Germany Ghana Guernsey Hungary India  

Indonesia Ireland Isle of Man Israel Italy Japan

Jersey Kazakhstan South Korea Kuwait Laos Latvia  

Libya  Liechtenstein Lithuania Luxembourg Malaysia Malta

Mauritius Mexico Mongolia Morocco Myanmar Netherlands

New Zealand Nigeria Norway  Oman Pakistan Panama

Papua New 
Guinea  

Philippines Poland  Portugal Qatar Romania

Russian 
Federation

Rwanda San Marino Saudi Arabia Seychelles 
Slovak 
Republic  

Slovenia South Africa Spain Sri Lanka Sweden Switzerland 

Taiwan  Thailand Turkey Ukraine
United Arab 
Emirates

United 
Kingdom  

Uruguay Uzbekistan Vietnam   



DOING BUSINESS IN SINGAPORE 

26 

APPENDIX I: SUMMARY OF TAX TREATIES (continued)

LIMITED TREATIES: 

Bahrain Brazil Chile Hong Kong Oman Saudi Arabia

United Arab 
Emirates

United States of 
America

EXCHANGE OF INFORMATION ARRANGEMENTS 

Bermuda 

AGREEMENTS WHICH ARE SIGNED BUT NOT RATIFIED 

Armenia Brazil Gabon Greece Kenya South Korea 

Uruguay Uzbekistan Vietnam   

Source: https://www.iras.gov.sg/irashome/Quick-Links/International-Tax/List-of-DTAs--limited-treaties-and-EOI-
arrangements/

Updated as of 14 October 2019. 
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OUR SERVICES

Audit & Assurance: 

• Statutory and Regulatory Audits 

• Review Engagements and Agreed Upon Procedures

• Other Non-Statutory Audit and Assurance Services

Advisory: 

• Business Strategic Review and Financial Modelling

• Financial Due Diligence

• Pre-and-Post Sale Restructuring for SMEs

• Merger and Acquisition (Acting on either the Buy-or-Sell Side Mandates)

• Business Valuation and Purchase Price Allocation

• Valuation of intangible assets including Brands, Intellectual Property

• Valuation of Financial Instruments including employee stock options

Corporate Recovery and Insolvency: 

• Formal Insolvency Appointments (Liquidation, Receivership & Judicial Management)

• Corporate Restructuring (Scheme of Arrangement or Informal Work-outs)

• Acting as Special and / or Monitoring Accountants

• Trustees / Nominees in Bankruptcy

• Litigation Support

Business Process Outsourcing: 

• Accounting Advisory & Management

• Accounting Services

• System Development & Review

• Payroll & HR Services

• Compilation of Financial Statements

• Estate & Trust Accounting
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OUR SERVICES (continued)

Tax Services: 

• Corporate and Individual Tax Compliance & Advisory

• GST Healthcheck & Compliance

• Cross Border Advisory

• Withholding Tax

• Tax Opinion and Advisory

• Tax Restructuring

• Stamp Duties

• Managing Participation in Voluntary Disclosure Programme

• Exchange of Information / Common Reporting Standard

• Assistance in Mutual Agreement Procedure under Tax Treaties

• Tax Appeals to IRAS & MOF

Corporate Services: 

• Companies Incorporation (Onshore & Offshore Jurisdictions)

• Registration of Branch and Representative Office

• Application of Business Licenses

• Application for Employment Passes, Work Passes, Visa & Permanent Residency

• Companies Act Compliance Services

• Advisory on Fiduciary Duties of Company’s Directors / Employees

• Advisory on Corporate Structures

• Provision of Nominees
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ABOUT ACUTUS LLP 

Acutus LLP was established in 1987 to provide clients with access to a spectrum of 
assurance, tax and advisory services throughout South East Asia. 

Over the years, the Firm’s professionals, operating in one of Asia’s financial and high-
technology hubs, have represented businesses ranging from start-ups, small-medium 
entrepreneurial enterprises to publicly-held business within Asia and beyond. By combining 
our support capabilities with proactive advisory services, we empower our clients to 
effectively structure, streamline and control their business operations and in the process, 
enhance strategic business decisions. 

On our international capabilities, Acutus is an independent 
member of Abacus Worldwide, an international association of 
independent accounting and legal firms. Through our 
membership, Acutus can leverage on its access to the global 
platform to facilitate Singapore companies’ entry into Europe, the 
United States of America, Latin America and beyond. 

The Acutus footprint is invaluable in meeting the needs for immediate local support as well 
as scalability and transparency in global operations. An intimate understanding of our clients’ 
markets enables our professionals to extrapolate the implications of relevant regulations and 
practices specific to each jurisdiction in which our clients operate. 

KEY CONTACTS 

Tax Services  

International Tax Advisory Jimmy Oei jimmy.oei@acutus-ca.com

Voluntary Disclosure Programme Ang Poh Geok pohgeok.ang@acutus-ca.com 
and Transfer Pricing  

GST & Compliance Yong Zhi Xiong  zhixiong.yong@acutus-ca.com 

Assurance Wendy Tan wendy.tan@acutus-ca.com 
Lim Soh Yen sohyen.lim@acutus-ca.com 
Yan Yun Ha yunha.yan@acutus-ca.com 

Corporate Services Kim Chng kim.chng@acutus-ca.com 
Tan Bee Kiow beekiow.tan@acutus-ca.com 

Insolvency & Corporate Recovery Lynn Ong lynn.ong@acutus-ca.com 
Lydia Loh lydia.loh@acutus-ca.com 

Accounting & Payroll Ong Fei Fong feifong.ong@acutus-ca.com 
Oei Sze Teng szeteng.oei@acutus-ca.com 
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KEY CONTACTS (continued)

Valuation Advisory &  Jack Lam jack.lam@acutus-ca.com 
Litigation Support Gerald Tan gerald.tan@acutus-ca.com 

Hong Kong Practice Peggy Fung peggy.fung@acutus-hk.com 
Cobi Yip cobi.yip@acutus-hk.com 

Malaysia Practice Low Kok Fei kokfei.low@acutus-ca.com 

Acutus LLP 

133 New Bridge Road, #24-01/02, Chinatown Point, Singapore 059413 

T: (65) 6538 5488 F: (65) 6222 0212         https://twitter.com/Acutusllp 

Acutus CPA Limited 

Unit 201, 2nd Floor Tesbury Centre, 28 Queen’s Road East, Wanchai, Hong Kong SAR 

T: (852) 3996 7830 F: (852) 3747 2693       https://twitter.com/acutuscpa 

Acutus Consultants Sdn Bhd 

17-06, Menara K1, No 1, Lorong 3/137C, Off Jalan Kelang lama, 58000, Kuala Lumpur, Malaysia 

T: (60) 3-2161 9813 F: (60) 3-2181 7993 

www.acutus-ca.com


